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Although stereotypes are ubiquitous, there is little evidence that they have a direct impact on behavior.  One explanation for this lack of evidence is that previous work on behavioral consequences of stereotyping has focused on conscious stereotype endorsement rather than implicit stereotypic processing.  In order to explore the possibility that implicit stereotyping has an impact on judgment and behavior, we describe research on the Stereotypic Explanatory Bias  (SEB).  The SEB is the tendency to spontaneously explain behaviors that are stereotype-incongruent to a greater degree than behaviors that are stereotype-congruent.

In order to measure the degree to which individuals show the SEB, respondents completed sentence stems describing stereotype-congruent and stereotype-incongruent events.  The sentence completions can and do take many forms, but they are coded for whether participants provide an explanation for the event described in the sentence stem.  Evidence for the SEB is indicated when the number of completions that explain stereotype-incongruency is greater than the number of completions that explain stereotype-congruency.

A series of laboratory experiments are described that demonstrate the convergent and predictive validity of the SEB.  With regard to convergent validity, the SEB is found to correlate with a lexical decision-making measure of implicit stereotyping to a greater degree than a lexical decision-making measure of implicit prejudice.  The SEB is also shown to emerge primarily towards groups lower in social status (e.g., women and African-Americans), because stereotypes about such groups are stronger and more prevalent than stereotypes concerning members of groups that are the cultural default (e.g., white males).  The SEB is also shown to be correlated with other stereotypic information processing biases, i.e., stereotype-congruent recall and the Linguistic Intergroup Bias.  Finally, the SEB is shown to increase under conditions that typically increase stereotyping, specifically mortality salience and threat to collective self-esteem.

In order to establish the predictive validity of SEB, a series of studies were conducted to demonstrate that SEB predicts behavioral outcomes in intergroup interactions.  Results of these studies showed that male respondents who demonstrated the SEB were more likely to ask sexist questions of a female interviewee.  Similarly, white respondents who demonstrated the SEB were more likely to ask racist questions to ask of an African-American interviewee.  The SEB was also shown to predict behaviors that were not so deliberative-unstructured social interactions between white participants and African-American confederates were rated more negatively by the confederates to the extent that the participant showed the SEB.  Finally, in an exploratory vein, we extended research on the SEB to the perception of stereotype-relevant behaviors performed by the self.  In this research, female participants who showed the SEB with regard to the self were found to be more susceptible to the effects of stereotype threat.  In sum, the research described in this chapter provides evidence that the SEB is a measure of implicit stereotyping that  predicts cognitive and behavioral responses toward members of  stereotyped groups, and possibly toward the self as well.

